
MAGGIE BROOKS KEEPS PLEDGE, 
PUSHES POLICY TO EMPLOY LOCAL LABOR

Announces Support for Industry Apprenticeship and Training Programs 

County Executive Maggie Brooks today restated her request to the 
COMIDA Board to enact a policy to require companies that receive 
incentives from COMIDA to employ local labor in the construction of 
new or expanded facilities.  Brooks also announced that, in support of 
her proposal, the county will work towards strengthening the 
construction industry’s apprenticeship and training programs.

“I have always advocated that companies receiving financing and 
tax incentives through COMIDA should be required to employ local 
labor,” said Brooks. “COMIDA has made great efforts in responding to 
local labor for some of is programs such as JobsPlus.  However, 
extending the local labor requirement to all of its building projects will 
have a strong economic impact on our community.  It will create and 
protect local jobs and ensure that COMIDA’s economic assistance 
benefits Monroe County taxpayers and laborers; not out-of-state 
workers.”

In one of her first official acts as county executive, Brooks sent a 
letter January 2nd to COMIDA Chairman Joseph Rulison and formally 
requested that the COMIDA Board adopt the local labor policy.  

“I am extremely pleased to see that one of the first concerns 
addressed by County Executive Brooks deals with COMIDA incentives 
and job creation,” said Joe Rulison, Chair of the Industrial Development 
Agency Board. “ The COMIDA Board applauds her action and is 
confident that new jobs will be created as a result of her proposal. It is a 
prudent policy and the COMIDA Board looks forward to implementing 
her recommendations.”
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Comida does not expect the new policy will have any impact on 
applications for assistance or deter local companies from expansion 
plans.  In the past, changes in financial assistance policies requiring job 
creation or the use of local labor on certain types of projects, have not 
reduced the number of applications or projects approved by COMIDA.  
Communication and education regarding the policy will help local 
companies understand how to comply. 

“In support of my proposal to use local labor on COMIDA projects, 
the County will work aggressively toward strengthening the 
construction industry’s apprenticeship and training programs,” said 
Brooks.” To meet growing demands for local labor resulting from 
COMIDA’s policy change, we must insure that we have a sufficient 
number of trained and skilled labor available.” 

“I applaud the County Executive’s proposal because it recognizes 
the construction industry’s vital role in our local economy,” said Ron 
Behan, Executive Director, UNICON.  “I also support her focus on 
strengthening the industry’s apprentice and training programs so that 
we always have a skilled, ready-to-work workforce.”

EXISTING TRAINING PROGRAMS TO BUILD UPON

The construction industry traditionally provides life-long careers and 
generates considerable wealth for a community.  Young job seekers and 
students often are unaware of the broad opportunities that are offered 
in this business sector

- The Riedman Technology Camp and Career-in-
Construction Initiative prove that we can interest students 
in architecture and construction as early as middle school.

- Edison Tech and BOCES provide solid foundation skills to 
youth that desire a career in construction.

- Monroe Community College and RIT provide advanced 
training for technicians and engineers in the industry.

For further information, call:
Communications & Special Events at 428-2380
Visit us on the Web at www.monroecounty.gov




